Continuing Lecturer
Evaluation Type: R
Name: Heathe g Torne.. :

o /. Org Unit: Vennd
Position Title: Contlnumg Lecturer- Evaluation Period: <2014
Supervisor Name: Moharmmed-Errihani * !
INSTRUCTION
OUTSTANDING PERFORMANCE EXCELLENT PERFORMANCE PERFORMANCE MEETS PERFORMANCE NEEDS UNACCEFTABLE
Percent of Effort: (5) (4) PECTATIONS (3) IMPROVEMENT (2) PERFORMANCE(1)

Implements proven instructional

Istrategies in courses.

o . Successfiulty participates in

... [Implements new pedagogical jcampus-wide digital learning
+Imethods and technologies in the Linitiatives and facuity
-Jclassroom, Student evaluations |development activies related to

- Jof instruction are conatstently .. Jteaching. Recognized locally for.

Does not successfully perform

IMeets the expectations of Fxtensive guidance is needed teaching duties and related

instruction: to update courses  fto meet the requirements of ;
nnually. Provides a positive  position and refated work, No| gﬁ;";:g Z::I:W laby
learning environment . evidence of student evaluation Syfabus
lconducive to student Iearmng of teaching provided or student @nd/ o meet the minimum :
teaching expectations. Student

: e : i = tisc v i inskructi : . .
~Jond significantiy higher than the Jcontributions to hisfher >~ :“"’;‘t‘ evaluations of - :v?lf;t’i?: Df,'nst.mc?cm a8 oveluations of instruction are
: “Yeoliege/national average for academic field, Student 'cnollme /'?gti%r:apgﬁrera e for i f:r?:nrn m_g;:;sna average consistently below the
-::jcomparable courses. - * Jevaluations of instruction are ege/na courses = Foe dbat; from er/su- risar department/coilege average.
'{Peer/supervisor evaluations of  Jabove the college/national l‘,::_';: l";':"sor cvatuations of levaluation of tezihing ;Z Formal complaints received
: teaching reflect excellence. average for comparsble courses. Jteaching are near average below average ratings for from students or others about

teaching content or

Peer/suparviscr evaluations of FE
performance are substantiated. |

teaching are ahove the
departrent/cctlege average.

ratings for department/college. |Jdepartment/college.

bne of the. pllla
r5|ty as a whale

1d I hope you wnll contmue to be for a Iong_tirﬁe

SERVICE PROFESSIONAL
DEVELOPMENT AND Gd)VERNANCE

OUTSTANDING PERFORMANCE EXCELLENT PERFORMANCE pz*ronmuce MEETS PERFORMANCE NEEDS UNACCEPTABLE
Percent of Effort: (5} # EXPECTAFIONS (3) TMPROVEMENT (2} PERFORMANCE (1) RATING

Participates in a professional

. L - devetopment activity,
Engages in multiple professional Jetectivdly servés on one cr

:z:::;fg:ﬁ::;:;ﬁas and more active Participates in a professional  INo evidence of professional
community invofvement - department/college [development. activity. development, or service.
initiatives. mrittess. Pruvndg

. commurity service judged as
significant by peers and chair.

'_ . JEngages in significant number of
" |service activities.




Examplesl]ustlﬁcatlon to suppart ratlngs Presentatlons include THinois TESQL-BE F :indiana TESOL, ELP Inservica; Article wrltten for IEPIS’ Newsletter, Listening test
‘r@search.con pleted (nearly fi nnshed wrltmg up-the article to-submit for: publlcatlon), Edntor, ITBE‘Lmk ‘ELP =Serw:e include duties as CEA Self-Study Coordmator-;__
J.Coordinatoy (mplemented amore. comprehenswe system of nalysis, coordinated: pllotmg--of new piacement test) This.is’an area where you; have: " =
defnltely shown Ieadersmp and dedlcauon Yaur work en CEA has been exemi '_a -y, and your mvolvement in: the professnon through presentat:ons and schola e
set a good example for novnce teachers Well done : : : : ERAR L S

OTHER UNIVERSITY DUTIES

OUTSTANPING PERFORMANCE EXCELLENT PERFORMANCE * - PERFORMANCE MEETS PERFORMANCE NEEDS UNACCEPTABLE
Percent of Effort: 5 (5] EXPECTATIONS (3) IMPROVEMENT () PERFORMANCE (1) RATING

Examples/Justification to support ratings:

*Administrator may adjust percent of work effort a551gned to each category based on outside funding or admmlstratlve
assignment. No category outside of "other university duties” can be 3551gned an [effort of "0".

Values Weight .
Instruction R | ey -, Ea
Service DGO o
Other L R |

ASSESSMENT| "1




Supervisor comments.specific to evaluation period: [t: has. definitély. been'a pleasyre:
othier co.'leagues “You 'teachmg /s strong, your scholarsmp i becommg consistent,
commitment to.the Success of ELP. -You have made all sorts of contnbur:ons to. LRy
recognizes ‘thi work that you do and I wou!d hke to smcerely thank you for every

Employeé comments:(attach supporting documentation as necessary): - - -

Goals for next academic year
Indicate_ % weight  Goal

113 iy finish tF e CEA accred tation process;: 2
K Make rmore timea to réad: up.on ciirrent testing: research

D‘évélop formalized teét.:speélﬁcaﬁ documents fo_ our mldterm/ﬁnal exams
Jliterature to share with the program . uie L :

Signature acknowledges discussion and receipt of performance evaluation and does not necessarily Imply agreement.

Employee Signature:

pate: /15 /15

Supervisor Signature:‘/ﬂ-ﬂéz‘? Date: < /18// %"
& '







